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• Compensation can include earnings, vacation pay, pay for time lost, etc.
• Can receive credit in personal injury settlements, or other pay for time lost 

situations, if allocated to specific months.
• Regarding pay for time lost, including personal injury settlements, a service 

month can only be credited if compensation allocated for that month is at least
10 times the daily rate of pay. Pay for time lost applies only to months lost due
to that injury.

• Additional service months can sometimes be deemed when employee doesn’t 
actually work in every month of the year.

• No credit is given for local lodge service totaling less than $25 per month.
• Work for a local lodge must be preceded by creditable railroad service to a

rail employer.

Refer to

Informational Conference Handbook

Pages 23-27 September 2017
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• BA-6 form also shows deemed service months and miscellaneous compensation, 
such as taxable sickness payments. It does not show railroad service before 1937.

– Additional service months may be deemed in some cases where an employee 
does not actually work in every month of the year.

– The employee’s compensation for the year, up to the tier II maximum, must 
exceed an amount equal to 1/12 of the tier II maximum multiplied by the 
number of service months actually worked.

– An employee may never be credited with more than 12 service months in any 
calendar year.

• BA-6 form reflects creditable military service, if the service was previously 
reported to the RRB. 

• Employees are encouraged to submit proofs of age and/or military service in 
advance of their actual retirement. This streamlines the benefit application 
process and prevents payment delays.

• If an employee disagrees with any information on their BA-6 form, they should 
contact RRB field office. An employee has 4 years to protest any discrepancies 
in the record.

Refer to

Informational Conference Handbook

Pages 26-27 January 2017





















RRB SSA

Monthly Annual Monthly Annual

Average Employee Age Annuity
on the Rolls *

$3,350  $40,200  $1,350 $16,200

Average Spouse Annuity
on the Rolls

$990  $11,800 $680 $8,160

Average Employee Age Annuity
Awarded in 2016 *

$3,835   $46,020 $1,825 $21,900

Average Spouse Annuity
Awarded in 2016 *

$1,455  $17,460 $910 $10,920

Average Disability Annuity
Awarded in 2016

$2,850  $34,200 $1,290 $15,480

Occupational Disability Annuity? Yes Yes No No

Full Annuity at 60 with 30 Years? Yes Yes No No

Average Widow(er) Annuity
on the Rolls

$1,605  $19,260 $1,255 $15,060

Average Widow(er) Annuity
Awarded in 2016

$2,065  $24,780 $1,210 $14,520

*Career rail employee with at least 30 years of service. (The RRB figures do not include employees
initially awarded an annuity based on disability.)

Note.—Amounts shown are as of the close of fiscal year ending September 30, 2016.

RRB/SSA Comparison Chart 

32
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• Exception to 1 year marriage requirement--spouse was eligible for a railroad 
retirement widow(er)’s, parent’s, or disabled child’s annuity in the month 
before marrying the employee, or the spouse was previously married to the 
employee and received a spouse annuity.

• Marriage does not have to take place before retirement or leaving railroad work 
in order for spouse annuity to be payable.

• If the employee retired on a disability annuity, the spouse becomes eligible
for benefits when the employee reaches his or her regular retirement age. In 
addition, the spouse must meet the age requirement or have the employee’s 
minor or disabled child in care.

• An employee disability annuitant under full retirement age must relinquish 
rights to return to work for any rail employer before a spouse annuity may
be paid.

• Under child-in-care provisions, the employee’s spouse may also qualify for a 
spouse annuity if he/she is caring for a dependent grandchild of the employee, 
and both of the grandchild’s parents are deceased or disabled.

Refer to

Informational Conference Handbook

Pages 31-32 September 2017



























 

 

 

   

Slide 39  Survivor Benefits  54 

Slide 40   Insured Status  55 

Slides 41-42  Survivor Annuities  56-57 

Slide 43 Survivor Tier Components  58        

Example 7  Widow(er) Full Retirement Age  59 

Slide 44  Widow(er)’s Initial Minimum Amount 61  

Slide 45  Survivor Earnings Restrictions  62 

Slide 46  Lump-Sum Death Benefit  63 

Slide 47  Items Affecting all Retirement and Survivor Benefits 64 
  

Slide 48  Annuity Beginning Dates  65 

Slide 49  Filing an Application  66 

Slide 50  Filing for Social Security Benefits  67 

Slide 51  Cost-of-Living Adjustments  68 

Slide 52  Income Taxes  69 

Slide 53  Appeals Process  70 

Slide 54  Medicare  71 

Slide 55  RRB.gov  72 

Slide 56  RRB Toll-Free Service  73 

     

53 

Survivor Benefits and Items Affecting All Benefits 

              Subject             Page
       











































 
 

Accelerated Unemployment or 
Sickness Insurance Benefits 

Payable if employee with 10 years of service does 
not have sufficient earnings to qualify for 
unemployment-sickness insurance benefits in 
current benefit year but will qualify in next benefit 
year. Must have 14 or more consecutive days of 
unemployment or sickness. 

Accrual Amount of back benefits due. 

Age and Service Annuity Monthly benefit payable to employees who meet 
service requirements. 

Age Reduction Permanent reduction made in the computation of 
a retirement or survivor annuity if an individual 
chooses to receive benefits prior to the age 
required for a full unreduced annuity. Does not 
apply to those retiring at 60 after 2001 with 30 
years of service. 

Annuity Monthly railroad retirement benefit payment. 

BA-6 Form Yearly statement providing current and cumulative 
record of employee’s railroad service and 
compensation. 

Base Year Calendar year from which earnings and service 
months are used to determine eligibility for 
Railroad Unemployment Insurance Act 
(unemployment and sickness) benefits. 

Benefit Year The 12-month period usually beginning July 1 of 
any year and ending June 30 of the next year.  
Pertains to unemployment and sickness insurance 
benefits. 

Creditable Compensation The amount of money an employee is paid for 
service that counts toward railroad retirement 
benefits. 

Glossary 



Current Connection An employee has a current connection if he or she 
has 12 months of railroad service in the 30-month 
period immediately preceding the employee’s 
railroad retirement annuity beginning date or death. 
If an employee does not qualify on this basis, but has 
12 months of service in an earlier 30-month period, 
he or she may still meet the current connection 
requirement. A current connection is required for 
survivor, supplemental, and occupational disability 
annuities. It is not required for annuities based on 
age and service or total disability. 

Deemed Service Months Additional service months may be deemed, or 
credited, in some cases where an employee does not 
actually work in every month of the year. Employee 
must have sufficient yearly tier II compensation and 
be in an employment relation with a covered railroad 
employer, or be an employee representative, during 
a deemed service month. 

Direct Deposit Electronic deposits of payments directly to 
beneficiary’s checking or savings account. 

Direct Express U.S. Treasury program for electronically issuing 
payments to individuals without checking or savings 
accounts. Payments are transferred to a beneficiary’s 
Direct Express-issued Debit MasterCard®. 

Earnings Income from work performed for another person 
or company, or from self-employment. Does not 
include investments, interest income, etc. 

Employer An interstate railroad or affiliate engaged in railroad-
connected operations. Employer associations and 
national railroad labor organizations and subordinate 
units are also railroad employers. 

Extended Unemployment or  
Sickness Insurance Benefits 

Thirteen consecutive weeks of payments available if 
employee has 10 years of service and has exhausted 
normal benefits or is not qualified for normal benefits 
in current benefit year but was in the previous benefit 
year. 

Full Retirement Age Age at which full retirement annuity payable 
(gradually increasing from 65 to 67, depending on 
year of birth). Unreduced annuity is payable to those 
age 60 with 30 years of service but work deductions 
still apply while under full retirement age. 



Lump-Sum Death Payment An amount payable to certain survivors of an employee 
with 10 years of railroad service, or, if less than 10 
years of service, at least 5 years after 1995, and a 
current connection if there is no survivor immediately 
eligible for an annuity upon the employee’s death. 

Medicare Hospital Insurance 
(Part A)  

Helps pay for medically necessary inpatient care in a 
hospital, skilled nursing facility or psychiatric hospital, 
and for hospice and home health care. 

Medicare Medical Insurance 
(Part B) 

Helps pay for medically necessary physician services 
and many other medical services and supplies not 
covered by Part A. 

Medicare Advantage Plans 
(Part C) 

Plans (offered by private companies approved by 
Medicare) which combine Part A and Part B and, in 
some cases, Part D coverage. 

Medicare Prescription Drug Coverage 
(Part D) 

Voluntary prescription drug coverage that helps pay for 
brand name and generic drugs. Drug plan costs and 
coverage vary from plan to plan. 

Normal Unemployment or Sickness 
Insurance Benefits 

Payable for up to 130 days in a benefit year to qualified 
employees. Days of unemployment or sickness do not 
have to be consecutive. 

Occupational Disability Annuity Annuity payable when an employee meets certain age 
and service requirements with a current connection and 
is permanently disabled for his or her regular railroad 
occupation. 

Service Month A month of service is credited if an employee has at 
least one day of earnings, vacation pay, certain sick 
pay, or other compensation credited by a railroad 
employer or union. Special rules apply if service months 
are allocated as a result of a personal injury settlement. 

Sickness Benefits To be eligible, employee must be unable to work 
because of pregnancy, sickness, or injury and have 
earned qualifying creditable compensation in a base 
year. 

Spouse Annuity Annuity payable to the wife or husband of an employee 
annuitant based on age or on caring for the employee’s 
unmarried child who is under age 18 or disabled before 
age 22. Benefits can be paid to eligible spouses in 
same-sex marriages. 



Supplemental Annuity Additional amount payable if employee has at
least 25 years of railroad service beginning before
October 1, 1981, and a current connection.

Survivor Benefits Monthly benefits payable to surviving widows and
widowers, children, and certain dependents if
employee met service requirements and had a
current connection.

Tier I Benefit A component of a railroad retirement annuity
which approximates a social security benefit.
Based on railroad and social security earnings.

Tier II Benefit A component of a railroad retirement annuity
which is paid in addition to a tier I benefit. Based
solely on railroad work.

Total Disability Annuity Annuity payable when employee meets certain
age and service requirements and is unable to
engage in any substantial gainful employment due
to a permanent medical condition. Also payable to
disabled widow(er)s ages 50-59 and unmarried,
disabled children over age 18 who became totally
and permanently disabled before age 22.

Unemployment Benefits To be eligible, employee must be able to work and
available for work and have earned qualifying
creditable compensation in the base year.

Vested Dual Benefit Additional amount payable if employee qualified
for both railroad retirement and social security
benefits before 1975 and met certain vesting
requirements.

Widow(er)’s Initial Minimum Amount Widow(er)’s annuity generally equal to tier I and
tier II amounts employee would have received
when widow(er)’s annuity awarded, minus any
applicable reductions.

Work Restrictions Annuity not payable if working for railroad or rail
union. Employee and spouse tier I, vested dual
benefits, and survivor benefits reduced if earnings
over certain limits unless full retirement age has
been reached. Work performed for retired railroad
employee’s or spouse’s last pre-retirement
nonrailroad employer reduces tier II and
supplemental benefits.




